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Advert


Job Title: Lecturer/Senior Lecturer in Psychology 0.5FTE part-time (maternity cover to 31 Mar 2027)
School/Service: Department of Psychology and Human Development 
Grade: L/SL (£46,472 – £60,753 pro rata incl. London weighting)
Campus: Stratford			
Responsible to: interim Head of Dept of Psychology and Human Development
Liaison with: Staff, students and external agencies as necessary

ABOUT UEL:

The University of East London has been pioneering futures since 1898. We are a careers-led university, dedicated to supporting our students to develop the skills, emotional intelligence and creativity needed to thrive in a constantly changing world. 

Vision 2028 has been developed to transform our curriculum, pedagogy, research impact and partnerships in order to make a positive difference to student, graduate and community success. Our ambitious but achievable goal is to become the leading careers-focused and enterprising university in the UK, one which both prepares our students for the jobs of the future and provides the innovation to drive that future sustainably and inclusively. 

THE DEPARTMENT:		
The Department of Psychology and Human Development comprises a diverse, student-focused team of academics who deliver high-quality BPS-accredited degrees in Psychology. In addition to the BSc Psychology, we also provide undergraduate degrees in Psychology with Child Development, Clinical and Community Psychology, Forensic Psychology, as well as a hugely popular MSc Psychology (BPS conversion) course and our flagship Masters In Positive Psychology courses which include routes in Coaching Psychology accredited by the EMCC. Many of our courses can be taken by distance learners and our breadth of provision includes a thriving research-based PhD programme. Alongside excellence in teaching, we also boast of an impressive research profile; in the most recent Research Excellence Framework (REF) the school was one of only four submissions to secure 100% 4* rating for research impact. We actively support colleagues to develop their research plans and to submit grant applications and top-rated journal articles. 
JOB PURPOSE:

The role requires the ability to provide top-quality teaching and administrative support to our student cohorts. The work will include face-to-face teaching, online supplementary delivery where relevant, supervision of student research projects, setting and managing assessments, and providing academic advisory support in group and individual settings. The post requires expertise in Psychology. Experience delivering Social Psychology, or Coaching Psychology/Positive Psychology teaching is an advantage. We are looking for colleagues who can also deliver supervision for student research projects. 
.


Job Description


MAIN DUTIES AND RESPONSIBILITIES: 

Teaching

· To deliver high quality, innovative lectures, seminars and tutorials in real time in the classroom 
· To supervise students’ research projects, at BSc and MSc levels as appropriate
· To ensure the currency of provision by staying up-to-date with developments and applications in relevant specialist field
· To ensure the validated Learning Outcomes for students are suitably delivered in learning sessions and by assessments
· To enthuse the students and stimulate their interest in the subject matter being delivered and to deliver suitable and engaging teaching materials via the Virtual Learning Environment
· To undertake marking of student work and provide high quality feedback
· To set appropriate assessments for the level of study and the subject and organise the marking thereof



Research

· To stay academically updated with research developments in relevant areas
· To ensure that your research informs your teaching
· To continue to develop your own research skills and to share your expertise with colleagues as well as students as appropriate for supervision
· To ensure that all research that is conducted by you, or overseen by you, conforms to the highest quality of ethical standards


Administration

· Module leadership
· To undertake mandatory training requirements as needed (e.g., Health and Safety; Equality and Diversity);
· To familiarise yourself with academic regulations and noting changes when they occur;
· To gather module feedback and provide module reports as requested;
· To keep track of students allocated to you regarding attendance, engagement and progression;
· To undertake training in the use of student management systems (e.g., Power BI);
· To undertake administrative tasks related to monitoring and supporting student performance as directed by the Head of Department at the level and as suitable for the role.

PERSON SPECIFICATION


EDUCATION, QUALIFICATIONS AND ACHIEVEMENTS:

Essential criteria:

· MSc or PhD/DPhil in Psychology (A/C)

Desirable criteria;

· Fellowship of the Higher Education Academy (A/I)

· Postgraduate Certificate in Education  (A/I)

· Graduate membership of the BPS or equivalent professional body (A/I)


KNOWLEDGE AND EXPERIENCE: 

Essential criteria:



· Experience of delivering effective Psychology teaching and assessment at BSc and MSc levels (A/I)
                     
· Experience of providing research supervision at BSc and/or MSc levels (A/I)

· Up-to-date knowledge of frameworks for HE quality (OfS/FHEQ) at national level (A/I)

· Availability for face-to-face teaching on campus (A/I)

· Ability to teach and supervise quantitative research methods (A/I)

· For eligibility to apply for the Senior Lecturer role, PhD/DPhil, experience of module leadership and MSc supervision are essential (A/I)


Desirable criteria

· Proficiency in both quantitative and qualitative research methods (A/I)

· Ability to work as part of a team (I)

· Good interpersonal skills, including an ability to establish working relationships with large numbers of people in diverse settings (A/I)

· Commitment to and understanding of equal opportunities issues within a diverse and multicultural environment (A/I)

· Flexibility - being able to adapt one’s personal style to meet demands of different situations (I)

· Ability to teach at least one of the following: Social Psychology, Positive Psychology, Coaching Psychology (A/I)



SKILLS AND ABILITIES:

Essential criteria

· Agile planning and the ability take ownership of a task from start to finish (I)

· Ability to contribute to parallel tasks and successfully complete these (I) 

· Excellent written and oral communication skills (A/I)

· Ability to use initiative and creativity to resolve problems and identify practical and suitable solutions (I). 





Criteria tested by Key: 
A = Application form              
I = Interview
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