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	Job Title
	Associate Dean of Careers and Enterprise

	School 
	Royal Docks School of Business and Law (RDSBL)

	Grade and Salary Range
	Management Grade 1

	Location 
	Multi-Site: Docklands and USS Campus

	Reporting to
	Executive Dean 

	Responsible for
	Leading on RDSBL Careers and Enterprise Strategy.
Line management of School staff and supporting the Executive Dean as required

	Liaison with
	Pro-Vice Chancellor (Careers and Enterprise), Executive Dean, Vice Dean, Associate Deans, HODs, Staff within the School; senior staff in other Schools and Services; and external agencies

	Contract type
	Permanent, Full time (36 hours per week)



Build your career, follow your passion, be inspired by our environment of success #BeTheChange 

THE UNIVERSITY OF EAST LONDON

The University of East London is one of the most diverse and vibrant universities in the global capital. Our pioneering and future-focused careers-first vision is making a positive and significant impact to the communities we serve, inspiring our students, our staff, our alumni and our partners to reach their full potential.
 
Founded in 1898 to meet the skills needs of the 2nd industrial revolution, we are implementing Vision 2028 our ambitious 10-year strategy to reshape the face of education through collaborative initiatives alongside industry partners.
 
Our mission remains to foster inclusive pathways to career readiness for students of all backgrounds whilst driving positive change and measurable impact through our research, global partnerships, and innovative educational models.
 
We are building an environment of success where colleagues are supported to achieve, and our community can flourish and thrive. We are an accredited Investors in People Award Institution and have achieved the Investors in People Health and Wellbeing Award. As the only University in London to have achieved Silver Awards in Athena Swan Gender Equality and in the Race Equality Charter, we continue our journey to address and reduce barriers to opportunity.





THE SCHOOL: ROYAL DOCKS SCHOOL OF BUSINESS AND LAW

The Royal Docks School of Business & Law is a contemporary and vibrant learning community. We focus on providing a transformational educational experience for our students. With a clear focus on creating graduates of the future, we are a key School within an ambitious University, based in the fast growing and diverse environment of east London and Docklands.

We are committed to providing a high quality, innovative, relevant and research-led teaching experience which attracts, engages and develops students, supporting their academic achievement and professional ambitions. We look for outstanding teachers, who exude a love of teaching, who inspire and motivate both students and colleagues through their approaches to teaching, and who are strongly committed to achieving excellent outcomes for students.


JOB PURPOSE

The Associate Dean of Careers and Enterprise leads the School’s Careers First education strategy, ensuring that employability, enterprise, and employer engagement are embedded as a core design principle across curriculum, co curriculum, and partnership activity.

The postholder is accountable for building and sustaining a high trust, high value employer ecosystem for RDSBL, with active, sustained and deep relationships that translate into graduate outcomes, longitudinal earnings outcomes, industry projects, placements, enterprise opportunities, and income generating professional provision. The responsibilities fall into three broad areas:

· Lead the School’s Careers First education strategy, embedding employability and enterprise across curriculum and co curricular activity to improve graduate outcomes.
· Build and sustain deep employer partnerships that generate industry projects, placements, mentoring and recruitment pathways, and provide robust partnership governance through advisory boards and account management.
· Grow income through business engagement and alternative provision, including professional pathways, CPD and executive education, aligned to School priorities and market demand.

Success in the role is evidenced through measurable improvement in Graduate Outcomes Survey (GOS) indicators, including progression to professional or managerial employment and further study, and improvements in Longitudinal Education Outcomes (LEO), including sustained employment and graduate level salary trajectories.

As a member of the School Senior Leadership Team, the postholder provides strategic leadership for business engagement, enterprise, advisory boards, and partnership growth and alignment, and leads income generation through alternative provision such as professional pathways, CPD, and executive education, aligned to School and University priorities.

The Successful candidate will be an excellent communicator, who can demonstrate a track record of engaging senior figures from industry, business, and the public sector, as well as having the ability to command the respect of the academic community. Ideally, they will have experience of operating effectively at the interface of commercial and educational sectors and have direct experience of the commercialisation of and transfer of knowledge from research activities.

The successful candidate will have an inclusive, determined, and inspirational approach to leadership, encouraging ideas, initiative, and innovation in others, whilst establishing a cost- effective and high-performance culture based on continuous improvement. They must be able to build strong and purposeful internal and external stakeholder relationships with partners and potential partners and play a key strategic role in enabling the school to fulfil its potential.


KEY DUTIES AND RESPONSIBILITIES

The following duties and responsibilities are intended to give a broad indication of the variety of tasks that an Associate Dean may be expected to undertake. This is not an exhaustive list of activities and employees may be asked to undertake other duties which are commensurate with the grade and circumstances.


Strategic leadership and delivery
· Provide School wide strategic leadership for Careers First education, ensuring employability and enterprise are designed into programmes, assessment, and the broader student experience.
· Lead an integrated School plan to improve GOS and LEO outcomes through curriculum aligned skills development, employer co design, and evidence informed interventions.
· Serve as a member of the School Senior Leadership Team, contributing to School strategy, performance, resource planning, and continuous improvement.

Employer relationships and business engagement
· Build, lead, and maintain a portfolio of active, sustained and deep employer relationships across sectors aligned to RDSBL disciplines, with clear mutual value and measurable outputs.
· Drive partnership growth and alignment, ensuring external relationships support School priorities including careers outcomes, enterprise, knowledge exchange, and professional provision.
· Represent the School externally with credibility and influence, building partnerships with employers, professional bodies, and relevant agencies.
· Maintain School advisory boards and employer panels as appropriate, ensuring diverse representation, strong attendance, and direct impact on curriculum relevance, opportunity creation, and graduate outcomes.

Industry projects, enterprise activity, and experiential learning
· Be responsible for sourcing and scaling high quality industry projects and live briefs that are embedded in modules and co curricular activity, with clear quality standards and client feedback loops.
· Lead the development of enterprise and entrepreneurship activity that enhances student capability, confidence, and opportunity, including external ecosystem partnerships.
· Ensure experiential opportunities are accessible and inclusive, with targeted action to reduce differential access and outcomes.

Income generation and alternative provision
· Lead the growth of income generating alternative provision including professional pathways, CPD, executive education, bespoke employer provision, and partnership funded skills programmes, including apprenticeships. 
· Develop and deliver a balanced portfolio plan including market scanning, product pipeline development, pricing and proposition positioning, and conversion aware employer engagement.
· Work with School and University colleagues to ensure effective governance, quality, and delivery models for professional provision, including resource planning and contribution margin awareness.

Equality, diversity and inclusion in careers outcomes
· Drive inclusive practice across Careers First education and employer engagement, with specific focus on closing outcomes gaps and improving access to high quality opportunities for underrepresented and disadvantaged student groups.
· Ensure that employer partnerships and opportunity pipelines reflect the diversity of the student body and local community, and that delivery models reduce barriers to participation.

Personal contribution
· Contribute personally to teaching, research, and knowledge exchange activity to an extent commensurate with the role, with particular emphasis on external engagement and impact linked to Careers First priorities.



KNOWLEDGE, SKILLS, AND EXPERIENCE

Essential
· Knowledge and awareness of the broad context of UK Higher Education and government policy, including current and forthcoming challenges and opportunities. (A/I)
· Proven track record of building and sustaining high value employer relationships that deliver measurable student opportunities and improved graduate outcomes. (A/I)
· Demonstrable experience of improving graduate outcomes using data led approaches, including GOS and or equivalent outcomes metrics. (A/I)
· Experience of developing employer led experiential learning models, including industry projects, live briefs, placements, mentoring, and recruitment pathways. (A/I)
· Strong commercial capability, with evidence of generating and growing income through CPD, executive education, professional pathways, apprenticeships, and bespoke employer funded provision. (A/I)
· Demonstrable ability to establish and run effective partnership governance, including advisory boards, account management models, and performance reporting. (A/I)
· Experience of academic management within collaborative arrangements, including budget management. (A/I)
· Deep understanding of widening participation, with evidence of improving student achievement, retention, progression, and graduate employability for underrepresented and disadvantaged groups. (A/I)
· Experience of working as part of a School leadership team, with an understanding of university governance structures and processes. (A/I)
· Experience of delivering sustained improvements in student employability skills and outcomes. (A/I)


COMPETENCIES REQUIRED

· Excellent leadership skills, including a commitment to high performance and continuous improvement (A/I).

· Demonstrable ability to focus on key priorities and deliver results (A/I).

· Excellent interpersonal and communication skills and the ability to influence, collaborate and interact effectively with a range of stakeholders including staff (at all levels), students and other stakeholders (A/I).

· Ability to unite diverse stakeholders to deliver common goals and a creative and innovative approach to problem-solving (A/I).

· Demonstrable contribution to Equality, Diversity and Inclusion and embedding of such in your current or previous Institution (A/I).

· Ability to cultivate strong networks and build links with the wider community and with business, industry and other stakeholders and represent the university (A/I).

· Demonstrate financial acumen with the ability to increase or develop additional sources of income (A/I).


EDUCATION, QUALIFICATIONS AND ACHIEVEMENTS

Essential:

· PhD or equivalent evidence of professional experience and profile commensurate with a senior leadership role A/C)
· A record of CPD that reflects commitment to updating and enhancing learning and 
teaching (A/C)
· Principal/Senior/Fellowship of Advanced Higher Education (A)

Desirable:

· A record of publication and/or relevant professional practice (A)


UEL is an inclusive equal opportunities employer and are proud of our Equality, Diversity and Inclusivity achievements. As an employee of UEL, we expect you to follow all relevant Health & Safety policies. 

We're a disability confident employer and value all applications. Please let us know if you require any reasonable accommodations throughout the recruitment process.
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