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JOB DESCRIPTION

	Job Title:
	Clinical Exercise Physiologist / Clinic Supervisor (0.5 FTE)

	School:
	School of Health, Sport and Bioscience (HSB) / Office of the Health Campus (OHC)

	Grade:
	£39,825-£45,281 (inclusive of London weighting), Pro Rata 

	Campus:
	Stratford (Neighbourhood Health Hub)

	Responsible to:
	Director of the Neighbourhood Health Hub

	Liaison with:
	Academic staff, MSc Clinical Exercise Physiology students, Neighbourhood Health Hub team, external partners



Never Not Moving Forward
Build your career, follow your passion, be inspired by our environment of success. #BeTheChange
The University of East London is one of the most diverse and vibrant universities in the global capital. Our pioneering and forward-thinking vision is making a positive and significant impact to the communities we serve, inspiring both our staff and students to reach their full potential.
Born in 1898 to serve the skills needs of the 2nd industrial revolution, the University of East London has commenced Year 4 of its transformational 10-year Vision 2028 strategic plan led by our Vice-Chancellor & President, Professor Amanda Broderick, to advance Industry 4.0 careers-1st education. We have a clear route-map to provide a springboard for the jobs and opportunities of the future; drive diversity in the 4.0 talent pipeline - working in partnership to promote talent wherever it is found; and to create an inclusive and sustainable, green future.
We are looking for forward-thinking, innovative, curious, high-energy, self-aware people who are passionate about making a positive difference and who will thrive in an inclusive and diverse University community who are never not moving forwards.
As one of the most socially inclusive and international Universities and comprising one of the most diverse staff populations in the UK (50% of our professoriate identify from black or minority ethnic backgrounds), we are hugely proud of our track record in reducing inequalities (ranked 1st in the UK & 2nd globally, Times Higher Education Global Impact Rankings, 2020) and our commitment to equality, diversity and inclusion is at the heart of Vision 2028.
We are building an environment of success where colleagues are supported to achieve, and our community can flourish and thrive. We are an accredited Investors in People Award Institution and have achieved the Investors in People Health and Wellbeing Award. With Athena Swan Awards and being one of a small number of Universities to have achieved the Race Equality Charter Award, we continue on our journey to address and reduce barriers to opportunity.
So, if you are looking to build your career in a dynamic, inclusive and performance-focused team and are inspired by our environment and drive for success, we want you to apply to join the University of East London. We are looking for inspirational individuals who have a passion to make a positive difference to people and planet, creating a more sustainable future for everyone.


JOB PURPOSE:
To coordinate and deliver evidence-based exercise rehabilitation services within the UEL Exercise Rehabilitation Centre as part of the Neighbourhood Health Hub. The role holder will deliver direct clinical exercise physiology services to patients and community members with non-communicable diseases, supervise and mentor MSc Clinical Exercise Physiology students on clinical placements, and support clinical governance, patient safety and quality assurance in accordance with CEP-UK scope of practice and relevant professional standards. They will contribute to the growth and development of the Exercise Rehabilitation Centre and support the academic team with teaching and assessments as required.

MAIN DUTIES AND RESPONSIBILITIES:
Clinical Responsibilities
1. Delivering safe, effective and person-centred clinical exercise physiology services, including the assessment, prescription and delivery of exercise interventions for patients with complex and multiple non-communicable diseases;
1. Working within CEP-UK scope of practice, ACSM guidelines, and relevant condition-specific standards (e.g., BACPR, ACPICR, NIHR PREHAB guidelines) to ensure high-quality care;
1. Undertaking comprehensive baseline assessments of patients' functional status, exercise capacity, and relevant clinical history, using appropriate validated outcome measures;
1. Devising personalised, evidence-based exercise programmes incorporating principles of risk stratification, exercise prescription and behaviour change;
1. Delivering individual and group-based exercise rehabilitation sessions for a range of clinical populations, including cardiac rehabilitation, cancer prehabilitation and rehabilitation, pulmonary rehabilitation, musculoskeletal rehabilitation, and metabolic health programmes;
1. Monitoring and evaluating patient progress, modifying interventions as clinically indicated and identifying when onward referral is appropriate;
1. Using motivational interviewing and behaviour change techniques to support patients in goal setting, barrier identification and long-term health behaviour change;
1. Maintaining accurate, contemporaneous clinical records in line with data protection regulations, professional standards and University requirements;
1. Determining patients' understanding of exercise interventions in order to gain valid informed consent, and working within a legal framework with patients who may lack capacity;
1. Using a range of verbal and non-verbal communication strategies when working with patients who have complex communication needs, cognitive impairment, or for whom English is not a first language;
1. Being responsible for the safe and appropriate use and maintenance of clinical and exercise equipment;
1. Identifying and responding appropriately to clinical red flags, adverse events or patient deterioration, escalating concerns through appropriate channels;
Student Supervision and Education
1. Coordinating, supervising and mentoring MSc Clinical Exercise Physiology students undertaking clinical placements within the Exercise Rehabilitation Centre;
1. Providing induction, training and ongoing support to students in preparation for and during their placements;
1. Providing formative and summative feedback to students, supporting the development of clinical competence, professional identity and reflective practice;
1. Assessing student competencies in line with programme requirements and professional body standards;
1. Contributing to teaching activities within the MSc Clinical Exercise Physiology programme, including guest lectures, practical sessions and assessments as required;
1. Liaising with the programme team and academic staff regarding student progress, concerns and placement documentation;
Service Development and Administration
1. Supporting the development of clinical protocols, standard operating procedures and referral pathways for the Exercise Rehabilitation Centre;
1. Maintaining records of service activity, patient outcomes and student placements for reporting and quality improvement purposes;
1. Supporting income generation activities and monitoring expenditure against agreed budgets;
1. Contributing to service evaluation, audit and research activities as appropriate;
1. Liaising with internal stakeholders (academic staff, professional services, Neighbourhood Health Hub partners) and external partners (NHS trusts, community organisations, local authorities) to support referral pathways and collaborative working relationships;
1. Promoting the Exercise Rehabilitation Centre and Neighbourhood Health Hub through appropriate channels, contributing to patient recruitment and community engagement;
CONTINUOUS IMPROVEMENT:
1. Maintaining personal continuous professional development through self-directed learning, reflective practice, attendance at relevant training and engagement with professional networks;
1. Working towards and maintaining registration with the Academy for Healthcare Science (AHCS) or equivalent professional register;
1. Understanding and applying principles of clinical governance, risk management and safeguarding to all aspects of the role;
1. Complying with all mandatory training requirements and University policies;
1. Contributing to discussions on service and policy development.
This document outlines the duties presently required for the post holder to indicate the level of responsibility. It is not a comprehensive or exhaustive list and the duties may be varied by the line manager within the general character and responsibilities of the post.
This post may require flexible working and willingness to work earlier or later in the day and at weekends on occasion to support events or community outreach.


PERSON SPECIFICATION
EDUCATION, QUALIFICATIONS:
Essential criteria;
1. MSc Clinical Exercise Physiology or ICSESP-recognised equivalent (A/C)
1. First aid qualification (including defibrillation) or willingness to complete on appointment (A/C)
Desirable criteria;
1. AHCS registration, or ability to obtain AHCS registration within 6 months of appointment (A/C)
1. Cancer Rehabilitation qualification (e.g., CanRehab) (A/C)
1. BACPR Exercise Instructor qualification or equivalent cardiac rehabilitation certification (A/C)
1. Postural Stability Instructor qualification (A/C)
1. Associate Fellowship of the Higher Education Academy (or equivalent), or willingness to obtain (A/C)
EXPERIENCE, SKILLS AND KNOWLEDGE:
Essential criteria;
1. Demonstrable knowledge and understanding of clinical exercise physiology principles and their application to non-communicable disease populations (A/I)
1. Knowledge of CEP-UK scope of practice and relevant condition-specific guidelines (e.g., BACPR, ACPICR, ACSM) (A/I)
1. Experience of exercise testing, prescription and delivery for clinical populations (A/I)
1. Experience of working with patients with multiple comorbidities in a rehabilitation or clinical setting (A/I)
1. Knowledge of health and safety, risk assessment and clinical governance procedures (A/I)
Desirable criteria;
1. Experience of supervising students or junior staff in a clinical or educational setting (A/I)
1. Experience of delivering group-based exercise rehabilitation sessions (A/I)
1. Experience of service development, audit or quality improvement activities (A/I)
1. Experience of working with community populations or in outreach settings (A/I)
1. Knowledge of behaviour change theory and motivational interviewing techniques (A/I)
COMMUNICATION AND INTERPERSONAL SKILLS:
Essential criteria;
1. Effective interpersonal skills with patients, students, academic staff and external partners, with a friendly and approachable style (A/I)
1. Ability to communicate complex clinical information clearly and sensitively to patients with varying levels of health literacy (I)
1. Ability to adapt communication style for patients with complex needs, including cognitive impairment, communication difficulties or limited English (I)
1. Good written communication skills for clinical documentation, reports and correspondence (A)
TEAMWORKING, PERSONAL ATTRIBUTES AND QUALITIES:
Essential criteria;
1. Ability to work independently and use own initiative whilst also functioning effectively as part of a multidisciplinary team (A/I)
1. Self-motivated with a proactive approach to service development (I)
1. Ability to motivate and support students and patients (I)
1. Flexible, adaptable and collaborative approach to the job and willingness to work outside normal hours and at weekends as and when required (I)
1. Commitment to and understanding of equality and diversity issues within a diverse and multicultural environment (A/I)
SENSORY AND PHYSICAL DEMANDS:
Essential criteria;
1. Physically able to demonstrate exercises and support patients during rehabilitation sessions (A)
1. Ability to work at moderate to high levels of physical activity involving the demonstration of exercise for a significant proportion of the working day (A/I)
OTHER ESSENTIAL CRITERIA:
1. Ability to exercise sound clinical judgement in the assessment and management of patients with complex conditions (I)
1. Ability to recognise clinical red flags and escalate concerns appropriately (I)
1. Ability to recognise own limitations and seek support or onward referral when appropriate (I)
1. Understanding of safeguarding responsibilities for vulnerable adults (A/I)
1. Willingness to undertake other duties commensurate with the level of the post (A)
Desirable criteria;
1. Membership of relevant professional body (e.g., AHCS, CASES, BACPR) (A/C)
Criteria tested by Key:
A = Application form
C = Certification
I = Interview
T = Test
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