[image: cid:image001.png@01D50A74.18D1E2B0]

	Job Title
	Research Assistant

	Department
	Applied Sport & Exercise Sciences

	Grade and Salary Range
	Starting from £38,022 per annum, inclusive of London Weighting

	Location and Hybrid working status
	Docklands and Stratford

	Reporting to
	Head of Department/Dean of School

	Liaison with
	Head of Dept, REF UoA Coordinator, Director of Impact and Innovation, School Business Manager, School/UEL staff, students, and external partners

	Contract type
	Fixed term (2.5 years), full time



Build your career, follow your passion, be inspired by our environment of success #BeTheChange 

THE UNIVERSITY OF EAST LONDON

If you are seeking a career that combines innovative education with a passion for crafting positive change, look no further than the University of East London. Founded in 1898 to meet the skills needs of the 2nd industrial revolution, we’re now in Year 5 of our ground-breaking 10-year Vision 2028 strategic plan, orchestrated by our Vice-Chancellor and President, Professor Amanda Broderick.

Our goal is to advance industry 5.0 careers-first education and provide a clear path to the jobs and opportunities of the future. We are committed to driving diversity in the 5.0 talent pipeline, working in partnership to promote talent wherever it is found and creating a sustainable, inclusive, and green future.

But we can't achieve this goal alone. We need forward-thinking, innovative, and curious individuals like you to join our community and help us shape the future. As part of our team, you'll have the opportunity to work with a diverse range of people who share your passion for generating positive change. We’re an inclusive and welcoming community that is constantly moving forward, never satisfied with the status quo.

If you're ready to join a team that values your outstanding skills and perspectives and is dedicated to making a difference, we invite you to explore a career with us. We are excited to welcome versatile individuals who are committed to advancing their careers while making a positive impact on the world.

THE DEPARTMENT 

The School of Health, Sport and Bioscience is an innovative academic community, delivering high-quality research that is impact-led, intellectually stimulating, and highly socially relevant. UEL’s research efforts are shaped by its location, East London, one of the most diverse regions in the UK undergoing rapid social, economic and environmental transformation, that presents both challenges and opportunities for thinking and acting on the city’s future. In addition, London is at the heart of a rich global landscape and UEL is entwined into this landscape through its research engagement with areas of central and local government, science, society, technology, education, health, and arts.

JOB PURPOSE

· To support staff research within our two main research themes: Performance Enhancement and Exercise as Medicine. 
· To adapt quickly to unfamiliar areas and assist staff in developing their research. This may include on the job training or suitable training courses to assist in this part of the role.
· To contribute to research project design, ethical approval, data collection/data analysis, report generation and external research funding applications.
· To contribute to the school’s research and knowledge exchange activities.
· To supervise undergraduate and postgraduate research students and undertake administrative activities as requested by the Head of Department.
· To contribute to the wider development of the School and the University, collaborating across Departments, Schools and wider into the local and global communities.

The following duties and responsibilities are intended to give a broad indication of the variety of tasks that a Research Assistant in the University may be asked to undertake and are expressed in sufficient detail to distinguish the grade of the post. It should be noted that a job description is not an exhaustive list of activities, and employees may be asked to carry out other duties commensurate with the grade of the post. The job description may also be amended to take account of changed circumstances and employees will be consulted when this is necessary.

KEY DUTIES AND RESPONSIBILITIES

· To support staff research within our two main research themes: Performance Enhancement and Exercise as Medicine, both underpinned by our cross-cutting theme of equality, diversity and inclusion.  
· Lead and develop research proposals, individually or as a part of a group of academics 
· To research and adapt quickly to unfamiliar areas of research, whilst contributing immediately to areas of research experience.
· To support staff and research students with research project design.
· To support staff and research students with gaining internal (and where appropriate external) ethical approval.
· To support staff and research students with data collection and data analysis across a variety of projects
· To support staff with external research funding applications. 
· Involvement in the supervision, with guidance, of final year undergraduate research projects and in providing support to postgraduate research students.
· Contribute to the writing up of research and its dissemination, either through seminar/conference presentations and through publications.
· Present research findings, at conferences and through publications in reputable outlets appropriate to the discipline.
· Publish research/scholarly outputs that contribute to the research & enterprise agenda of the School and department.
· Contribute to knowledge transfer and dissemination of research findings and advance the academic debate in the areas of Sport Performance and Exercise as Medicine.
· Support engagement with external partner organisations and other stakeholders to promote the growth of the Department/School within research and knowledge exchange. 
· To promote the image and reputation of the UEL through contact with external agencies
· Engage in continuing personal and professional development, gaining or maintaining relevant professional qualifications and accreditations. 

Other duties:

· Participate and actively engage in university activities, including Open Days and School/college meetings
· Create opportunities to develop and enhance external partnerships and organisations that promote the university.
· To work within the university’s equal opportunities policies and procedure and actively promote equity, diversity and inclusion.
· Work with colleagues in other Departments/Services to develop cross-School/University collaborative initiatives within research and knowledge exchange.
· To undertake any other duties commensurate with grade and experience of the post holder as requested by the Dean or their nominee

PERSON SPECIFICATION

KNOWLEDGE, SKILLS AND EXPERIENCE
Essential
· A comprehensive and up to date knowledge related to the field of research and willingness to learn and adapt to unfamiliar areas
· Experience of leading and developing research proposals
· Experience of research project design
· Experience of ethical approval processes
· Experience of data collection and data analysis across a variety of projects
· Experience of external research funding applications
· A track record of peer reviewed publications

Desirable
· Experience of working in an applied exercise physiology and/or sport psychology setting
· BASES accredited sport and exercise scientist or other professional accreditation within sport and exercise science
· Experience of supervising research students
· Experience of working in a new area and having adapted successfully to formulate outcomes such as peer reviewed articles or conference papers

COMPETENCIES REQUIRED
· Excellent IT, communication and presentation skills
· Ability to communicate complex information with clarity and transpose to lay terms to enhance public consumption of complex topics
· Ability to take the initiative, work with others, monitor own work course and proactively meet deadlines
· High level of analytical and problem-solving capability
· Ability to work collaboratively with staff and students across the school
· Ability to develop good professional relationships with colleagues, funding providers, employers, other outside agencies, alongside a flexible approach to working hours (i.e. evening and weekend work as needed, sometimes at short notice)
· Commitment to and understanding of equal opportunities issues within a diverse and multicultural environment 

EDUCATION, QUALIFICATIONS AND ACHIEVEMENTS
· A degree in a relevant subject
· Hold or be near completion of a PhD (defined as waiting for Viva or equivalent) in a relevant area of research

UEL is an inclusive equal opportunities employer and are proud of our Equality, Diversity and Inclusivity achievements. We expect all employees of UEL to accept our EDI policy and will not tolerate discrimination in any form. As an employee of UEL, we expect you to follow all relevant Health & Safety policies.

So, if you’d like to take your career to the next level with us here at the University of East London and are passionate about our environment and commit to success, we want you to apply today!


image1.png
University of
W%, EastLondon

Pioneering Futures Since 1898




